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based support structure dedicated to fostering excellent research, networking activities and 
advancing early career researchers on a global scale; it will, furthermore, facilitate the 
integration of international visiting scholars in the University's knowledge community.  
 
Excellent research and innovative teaching 

The University of Passau considers it a duty to provide its students with promising career 
prospects and a well-rounded education. Against the backdrop of a globalised and 
connected world, it sees internationality and interdisciplinarity in teaching and learning as 
essential profile elements. 

The study options offered by the University should continue to be attractive to both national 
and international students. The existing, highly successful bachelor's and long-cycle state 
examination programmes will be continued and further refined. Moreover, special attention 
will be given to the master’s programmes, which shape the University’s profile regarding 
research-led, in-depth scholarship – both within each academic discipline and across 
disciplinary boundaries under unifying themes. The University’s master’s programmes will 
incorporate global issues to appeal to German and international students alike and qualify 
them for occupations in, or closely related to, academia. Furthermore, the University of 
Passau has to keep demographic changes in view and will therefore place a greater focus on 
providing continuing education opportunities. 

Support for early career researchers 

Timely, proactive support for early career researchers in their pursuit of qualifications and 
(international) networking activities is a strategic task of the University which will be 
enhanced across all areas of activity. 

Specifically, this means bringing about greater involvement of ECRs in academic discourse, 
in the conduct of research projects (including proposal-writing) and in academic exchanges 
at conferences as well in direct, regular contact with international researchers. In addition to 
achieving academic excellence in their respective fields, ECRs should use the doctoral or 
postdoctoral ‘habilitation’ stage of their university career (or, where appropriate, their term as 
Juniorprofessor/Assistant Professor) to acquire experience elsewhere in Germany or abroad, 
build a transversal skill set and qualify themselves for interdisciplinary work. 

The University of Passau is committed to the support of academics during the qualification 
stages by providing suitable employment opportunities as well as financial and non-financial 
support, while giving special consideration to female early career researchers. 

The University of Passau strives for an even more targeted support of its doctoral 
candidates. This includes ensuring a high quality of supervision through binding supervision 
agreements as well as providing the possibility of direct contact with as many doctoral 
candidates as possible by way of membership in the Graduate Centre. Moreover, the 
doctoral degree regulations of the four faculties will be harmonised to establish universal 
standards for doctoral study throughout the University of Passau. 

In order to lay down clear rules for intra-university co-operation and to develop suitable 
employment and participation structures for ECRs and non-professorial academic staff, the 
University of Passau will adopt Guidelines on Employment and Qualification Policies for 
Early Career Researchers (Code of Conduct). Moreover, the University will place a greater 
emphasis on the topic of career paths for early career researchers and the issue of fixed-
term employment contracts at academic institutions. In this context, alternatives to the 
traditional professorial career model, such as the introduction of tenure track models, are 
planned. 
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Thanks to its various graduate schools, the University of Passau provides its early career 
researchers with ample opportunities for professional and personal exchange across 
disciplines as well as participation in the latest developments in co-operative, interdisciplinary 
and international research. 
 
Knowledge and technology transfer 

The University of Passau sees both academic training in the sense of lifelong learning and 
knowledge and technology transfer as central, cross-faculty tasks; consequently, co-
operation with businesses and the inclusion of professional practice in its education have 
been defined as strategic goals. As a result of the range of disciplines and subjects 
represented at the University, the very broad area of knowledge transfer carries significantly 
greater importance than the more narrowly-defined area of technology transfer. 

The exchange with businesses and professionals is seen as two-way process: academic 
insights are transferred to businesses and society, while issues arising from practical 
application become the subject of academic enquiry. The aim is to ensure that the 
University’s partners in the spheres of business and society benefit from academic co-
operation and professional development opportunities, and ultimately develop long-lasting 
ties with the University. 

Moreover, the University of Passau has a duty to prepare the ground for professional careers 
and act as a catalyst for start-ups by students, researchers and alumni in Passau and the 
wider region. 

 

Academic support infrastructure 

In the IT sector, the University of Passau is consistently developing its support concepts – by 
providing general basic services as well as bespoke solutions for different user groups which 
take into account their particular conditions. 

Regarding the further development of the University’s physical environment, the 
consolidation of decentralized state-owned buildings and estates and the replacement of 
leased floor space are of strategic importance for meeting the high structural and functional 
requirements of modern teaching, learning and research scenarios.  

Excellence in research and teaching can only be achieved through the work and creativity of 
highly qualified academics; however, to be successful they must be able to rely on 
administrative structures that visibly support and promote their work. The aim of the 
university management is, therefore, to provide optimal institutional support for research and 
teaching; the administrative and academic support units of the University of Passau are 
working to meet these requirements and do so with a strong orientation on service. 

 

 

 


